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Compliance (LkSG), osapiens HUB
for CCF, osapiens HUB for CSRD,
osapiens HUB for EUDR

With modules for LkSG, CSRD, CCF, and EUDR, Einhell digitali-
zes and automates compliance across multiple requlations
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Einhell focuses on digitalization and sustaina-
bility using the osapiens HUB

Einhell, a leading global brand in battery-powered tools
and garden equipment, is actively embracing the rising
demands associated with environmental, social, and
governance (ESG) standards. With a clear emphasis on
sustainability and digital transformation, the company le-
verages the osapiens HUB software to ensure regulatory
compliance and advance its strategic sustainability goals
more effectively.

Einhell's commitment to sustainability is reflected in its
efforts to continuously reduce its environmental footprint
and use resources responsibly and efficiently. The com-
pany has defined key focus areas - such as greenhouse
gas accounting, CO, emissions reduction, improvements
to product sustainability, and stakeholder engagement
- which guide its strategic initiatives across all business
functions.

Einhell must address increasingly complex
ESG requlations

Einhell is subject to an expanding range of ESG-related
regulations, including:

.logether with osapiens, we have D The German Supply Chain Due Diligence Act (LkSG)

been able to embed sustainabilitg b The Corporate Sustainability Reporting Directive
more deeply into our operations. (CSRD)

The platform’s ease of use and the P The EU Taxonomy Regulation

team’s expertise make us confident ) The Carbon Border Adjustment Mechanism (CBAM)
in facing upcoming regulations.” ) The EU Regulation on Deforestation-Free Supply

Chains (EUDR)
) The upcoming Corporate Sustainability Due Diligence
REBECCA LEHMANN Directive (CSDDD)

HEAD OF GLOBAL SUSTAINABILITY
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one platform for sustainable growth
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Complying with these requirements entails managing
extensive and complex datasets, particularly from sup-
ply chain partners, to uphold ethical, social, and envi-
ronmental standards. This significantly increases ope-
rational complexity, rendering manual data handling
inefficient and unsustainable in the long term.

The osapiens HUB provides a unified platform
for Compliance

Einhell was introduced to osapiens through a trusted busi-
ness connection and quickly recognized the value of its in-
tegrated, legally sound, and user-friendly platform. A stand-
out feature was osapiens’ collaboration with the law firm
Graf von Westphalen / Cattwyk which ensures compliance
with EU regulations.

The osapiens HUB provides a comprehensive, centralized
platform that enables organizations to manage multiple
regulatory frameworks in one place. It simplifies data col-
lection, avoids duplication, and ensures transparency and
traceability across all ESG initiatives.

Einhell implemented a structured and
scalable approach - from LkSG to CSRD

Einhell began its digital ESG transformation with the
LkSG module. The insights gained during this rollout pa-
ved the way for a smoother and faster implementation
of the CSRD module at an even more advanced technical
level.

The CSRD module supports Einhell in:
) Data collection
4 Ensuring data consistency and quality

D Sustainability reporting

Together, these modules have helped establish robust
internal processes that embed ESG compliance into dai-
ly operations. With further expansions - such as the Cor-
porate Carbon Footprint (CCF) module - the long-term
value of this integrated approach is becoming increa-
singly evident.

( Einhell & osapiens

Training provided by osapiens is tailored to users at all
levels, ensuring broad adoption and effective system
usage across the organization. Einhell has already im-
plemented a double materiality analysis within the sys-
tem and is steadily progressing along its sustainability
reporting roadmap.

Einhell is preparing for the future with
scalable and transparent solutions

The osapiens HUB equips Einhell with actionable insights
into high-risk segments within its supply chain and ena-
bles targeted responses to specific regulatory require-
ments. In addition to the existing modules, Einhell has
now extended its use of the platform by implementing
further osapiens HUBs to address other areas of ESG
compliance.

As the company continues to broaden its engagement
with the osapiens ecosystem, it expects to further stream-
line compliance across multiple regulatory frameworks
and embed ESG even more deeply into its long-term busi-
ness strategy.

Einhell sees tangible results from its
collaboration with osapiens

By adopting osapiens solutions for LkSG and CSRD,
Einhell has implemented a holistic and efficient ap-
proach to ESG compliance. The platform's usability,
scalability, and proven impact have fully convinced
the team.

Einhell values the osapiens hub and all the associated
positive effects it has on digitizing and automating
ESG processes. Ultimately, this collaboration streng-
thens both regulatory compliance and corporate re-
sponsibility - laying the digital foundation for continu-
ed sustainable growth.

You have questions?

Feel free to contact us
for more information.

one platform for sustainable growth
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osapiens develops software that empowers companies to
drive sustainable growth across their entire value chain.

The osapiens HUB, a multi-tenant hyperscaler platform
designed to enable cross-company collaboration and Al-
automation, combines over 25 solutions in two categories:
Transparency solutions enable companies to report on
financial and non-financial data, manage supply chains,
mitigate risk of all kinds (including cyber-risks and trade- and
geo-political risks), and ensure compliance with product,
reporting and supply chain regulations. Efficiency solutions
enable Al-driven supplier collaboration, maintenance,
service, and distribution processes to improve operational
performance and strengthen competitiveness.

osapiens was founded in 2018. Headquartered in Mannheim,
Germany, with offices across Europe and the United States,
the company works with an international team of over 550
employees. It supports more than 2,500 customers worldwide,
from SMEs to global enterprises across industries.

2,500 + Customers
60 + Countries

Contact us info@osapiens.com 550 +  Employees
Julius-Hatry-Strage 1 *49 (0) 62115020690 60 +  Nationalities
68163 Mannheim www.osapiens.com

Germany

Visit us on LinkedIn
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